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RESPI RATORY PROTECTI ON PROGRAM

Pol i cy Statenent

The purpose of this Policy and Procedure is to ensure adequate
protection of all ( conpany) enpl oyees fromrespiratory
hazards and ensure conpliance with applicable federal and state
standards. Respirators are only to be worn as an interimcontrol
until feasible engineering and/or adm nistrative control can be
i npl enented unless it has been denonstrated that such controls
are not feasible. Respirators can also be used during certain
speci al application jobs such as non-routine naintenance or
repairs. Conpliance with the requirenments of this policy is a
condition of enploynment and will be strictly enforced under the
referenced disciplinary procedure.

Responsi bilities

Managenent and supervi sors who are responsi ble for respirator
wearers will be held accountable for the inplenentation and
enforcenment of their aspects of the program The (pl ant
manager, etc.) has the responsibility of designating the
Respirator Program Adm nistrator (RPA). The RPA has the
authority and responsibility to inplenent and revise the program
as necessary.

Duties of the Respiratory Program Adni ni strator

A (nane) wi |l be the Respirator Program Adm ni strator
(RPA). This individual has specific duties in assuring
proper inplenentation of the respiratory protection program
and continued conpliance of the overall program This
person has sufficient knowl edge and experience with OSHA and
ot her consensus standards to carry out his or her duties.
This individual wll keep abreast of new devel opnents in
respirator use and technology to ensure on goi ng adequacy of
t he program

In his or her absence, (Supervi sor, foreman, etc.) wi | |
assunme the duties of the RPA
B. Specific responsibilities will include but not be limted
to:
1. Cenerating Standard Operating Procedures
2. Sel ection and Purchase
3. I nstruction and Trai ning
4, Fit Testing and |Issuing Respirators
5. Cl eani ng and Mai nt enance
6. | nspection
7. Surveill ance of Wbrk Environnent



8. Medi cal Use Practices

9. Program Eval uati on

10. Annual Conprehensive

11. Random checks

12. Record Maintenance

13. Standard Operating Procedures/Program Modification

Sel ecti on

Respirators are in use for protection agai nst (hazar d) at
concentrations up to [the appropriate protection factor] tines
the PEL during routine operation of the (equi prent) at
(location) . (North and Survivair) half mask respirators with
(dust/m st filter) have been selected. These respirators are
NIl OSH approved and are appropriate for protection against
respirable silica dust.

Use OF Approved Respirators

A Al | (specific job titles) shall wear one of the
fol |l ow ng RESPI RATORS t hroughout their work shifts:

(SPECI FY HERE HALF- MASK, FULL FACEPI ECE, QUARTER- MASK, DUST
RESPI RATOR ( FI LTERI NG FACEPI ECE), SUPPLIED AIR, etc., and the
nodel s and approval nunbers

1. Model xxxx, sizes S,ML (TC 21C xxx)

2. Model xxxx, sizes S, M L (TC 21C xxx)
for exanple.

New enpl oyees wi ||l be provided opportunity to select froma
vari ety of manufacturers and nodels of respirators.

B. The approved assenbly shall be worn as issued.

C. Only conpany-issued, approved respirators shall be used. (or
accept abl e enpl oyee owned respirators, if applicable).

D. Al respirator approvals shall be verified.

E. No enpl oyee shall alter or change any part of the issued
respirator assenbly.

Pur chasi ng

A This conpany's policy shall ensure an uninterrupted

consi stent supply of selected respirators.

B. Purchases of respirators, assenblies, subassenblies and
their filters shall be in accordance with those specified in
the "Use of Approved Respirators” section.



C. Respirator purchasing shall be coordinated through (nane) .

| nventory Control |ncluding |Issuing

A (nane) , In accordance with conpany policy, shall be
responsi bl e for inventory control and issuing of al
approved respirators.

B. Al'l respirator inventory control shall be maintained by
verifying respirator assenbly with approved |abel in
Appendi x A

C. The issuer(s) (identify) shall be trained in accordance

with the conpany's training standard operating procedure.

D. When issuing a respirator, some system of positively
identifying the user and providing the correct nodel and
size for which the user has been fit tested shall be used.
{A card system may be used. The card shall bear a picture
of the wearer, verification of training, and the respirator
type to be issued.}

Fit Testing

FIT TESTING is performed to ensure proper fit of the respirator;
(cont am nant) has been shown to cause respiratory di sease or
ot her adverse health effects. Fit testing will be perforned
prior to initial assignnment or use and every 12 nonths
thereafter. The protocols for fit testing include the isoanyl
acetate protocol (with organic vapor cartridges), the irritant
snoke protocol (with high efficiency particulate air cartridges),
and the saccharin or Bitrex protocols (wth particul ate
cartridges, filters, or facepieces), referenced in 29 CFR
1910. 134 APPENDI X A. The person responsible for fit testing is
t he (Safety Oficer/OHN, etc.) Fit testing will be conducted
at (location) . For each enployee, fit testing shall be
performed with all of the personal protective equipnent that
enpl oyee m ght use. The (manufacturer, type) respirators in
small, mediumand large will be available for enployee fit
testing.

Cl eani ng and Di si nfection

A. Each enpl oyee has been issued his or her own respirator, and
w Il be responsible for cleaning and disinfecting it. The
(specific work area) area supervisor will be responsible for
frequent spot checks to ensure that the cl eaning and
di sinfecting standard operating procedure will be foll owed.
Enpl oyees who are noted to be not follow ng correct
procedures will be referred for further training or

di sci pline.



B.

Cl eaning And Disinfecting O Respirators.

1.

Not e:
repl acenent noted during cleaning and disinfecting shall be
handl ed i n accordance with the appropriate standard operating

Each enpl oyee shall thoroughly clean and di si nfect

hi s/ her respirator at the end of each work shift. If an
enpl oyee notes internal contam nation of the respirator
during their shift, he/she shall thoroughly w pe out
their respirator with (safety w pes) provided by the

conpany.

Respirators, when they are renoved to change
cartridges, wash the face, inspect, etc., nust be
renoved in an area free of contam nation

At the end of the shift, each enpl oyee shall renove
their respirator and inspect and clean it as required.

Filter change schedul es shall be established and
adhered to conscientiously.

The enpl oyee shall proceed to the sink/shower area.
Respirators shall be thoroughly rinsed with water at
the sink. Their respirator shall then be dismantl ed,
i ncl udi ng renoval of straps, exhalation valve cover,
exhal ati on val ve, inhalation valves and filter hol ders.
Each conponent shall be washed with the m|d detergent
solution for respirator cleaning. The supply of this
solution shall be nonitored daily by the supervisor

Fol I owi ng cl eaning, the respirator conponents shall be
pl aced in a 50 ppm bl each solution for ten m nutes.

The shakeout supervisor shall ensure a daily new supply
of this solution (2 tablespoons bleach, 1 gallon
water). The purpose of this procedure is for
disinfection. Due to the expected work tenperatures,
the conpany will enforce daily disinfection.

Fol | owi ng di sinfection, each respirator conponent shal
be thoroughly rinsed in fresh, running tap water.

The conponents of each respirator shall then be placed
on the drying shel f assigned.

When dry, appropriate storage procedures shall be
foll owed, as per the storage standard operati ng
procedure.

Respirators used in fit testing shall be cl eaned
and disinfected after each use.

Any defects, necessary repairs, or needed conponent



pr ocedure.

| nspection

A. Al'l respirators shall be inspected by the wearer i mredi ately
before and after each use to ensure adequate protection
agai nst (contaminant). The inspection shall include as a
mnimmthe follow ng itens:

1. Appropriate N OSH approval nunbers on filters.

2. El asticity, cracks, tears, holes or other distortions
or mssing parts which would dimnish the effectiveness
of the face piece.

3. The condition of conmponent parts-straps, valves, valve
covers, filters, filter seats, filter threads and
filter casings.

4, Ensure that all conponent parts are of the sane
manuf act urer.
5. Ensure cl eanliness of the respirators.
B. If the respirator fails to pass any of the inspection

criteria, the respirator shall be imedi ately renoved from
use and given to the supervisor. Enployees shall not work
until suitable respirators are provided.

C. Repairs - Al replacenent of parts or repairs shall be done
by the designated supervisor trained in replacenent and
repair. Al respirators or parts not capable of being
repaired shall be discarded.

D. Storage - After cleaning, and at the end of use each
enpl oyee shall store his/her respirator in the seal able
cont ai ner provided by the enpl oyer for such use, and in the
desi gnated respirator storage cabinets. The storage
cabi nets shall protect against distortion dust, sunlight,
heat, cold, npisture and danagi ng chemcals in the inventory
room

Trai ni ng

Effective training will be given to all enployees required to use
respirators. If respirators are provided for voluntary use or

enpl oyees provide their own respirators they will also be
trained. The training is conprehensive, understandable, and
recurs annually, and nore often if necessary.

A.  The elenents of the respirator training programare the
fol | ow ng:



B.

1. Wiy the respirator is necessary and how i nproper
fit, usage, or nmaintenance can conprom se the
protective effects of the respirator;

2. The limtations and capabilities of the (Model)
respirator;

3. How to use the respirator effectively in energency
situations, including respirator malfunctions;

4. How to inspect, put on and renove, use, and check
the seals of the respirator

5. How to recogni ze nedical signs and synptons that
may [imt or prevent the effective use of
respirators; and

6. The general requirenents of the respiratory standard
1910. 134.

Trai ni ng programrequirenents

1. Al enployees will be trained prior to requiring
t he enpl oyee to use a respirator

2. Training shall be conducted in a manner that is
under st andabl e to enpl oyees.

3. New enpl oyees with previous respirator training
nmust denonstrate they have received training within the |ast
12 nonths that addresses the el enents above.

4. Retraining is adm nistered annually, and whenever
an enpl oyee shows i nadequacies in the proper use of
respirators.

5. Al training records are docunented on/in |ocation.

Wor kpl ace Surveill ance

A

Wor kpl ace i nspections of all areas will be conducted by the
Safety Oficer/Cccupational Health Nurse on an unannounced
basis at | east once per quarter.

The Respirator Protection Checklist 1910.134 (nodified for
the specific operation) will be utilized for evaluating the
program |f any changes are found or any new equi pnent has
been introduced since the |last inspection, an industrial
hygi enist will be brought in to make a workpl ace survey.
Exposures w Il be periodically nonitored.

Di screpancies in the workplace surveillance will be reported
inwiting to the Chief Executive Oficer with a copy to the



shop supervi sor.

D. The Respiratory Protection Programw ||l be eval uated
annually by (the Safety O ficer/Cccupation Heal th Nurse,
etc.) to ensure that the enpl oyees are foll ow ng conpany
procedures and that the programis operable and viable.
There will be a formal report presented to the (responsible
authority) based on the annual eval uati on.

Medi cal Eval uati on

(Conmpany nane) will provide a nedical evaluation to determ ne the
enpl oyee's ability to use a respirator, before the enployee is
fit tested or required to use a respirator. Physician or other

| i cenced health care professional PLHCP) wi |l perform nedi cal
exam nations using a nedical questionnaire, see 1910. 134 Appendi X
C, for questionnaire.

A.  Fol |l owup nedi cal examn nation

1. A followup examnation will be provided for an enpl oyee
who gives a positive response to any question anpbng
guestions 1-8 in section 2, Part A of Appendix C

2. The followup nedical exam nation shall include any
nedi cal tests, consultations, or diagnostic procedures
that the PLHCP deens necessary to nake a fi nal
determ nation

B. Admnistration of the nedical questionnaire and exani nations

1. The nedical questionnaire and exam nations shall be
adm ni stered confidentially during normal working hours
or at a tine and place convenient to the enpl oyee.

2. The enployee will have an opportunity to discuss the
guestionnaire and exam nation results with the PLHCP.

C. Supplenental Information for the PLHCP.

The following information will be provided to the PLHCP before
he/ she makes a recommendati on concerning an enployee's ability to
use a respirator:

1. Type and weight of the respirator to be used by the
enpl oyee;

2. Duration and frequency of respirator use;
Expect ed physical work effort of enployee;

Addi tional protective clothing and equi pnent to be worn;
Tenperature and hum dity extrenes that nay be

ok



encount ered; and

6. A copy of the witten respiratory protection program and
a copy of 29 CFR 1910. 134.

D. Medical determ nation

In determ ning the enployee's ability to use the respirator the
conpany wil |

1. Obtain a witten recomendati on regardi ng the enpl oyee's
ability to use the respirator fromthe PLHCP. The
recommendation wll provide the foll ow ng:

(a.) Any limtations on respirator use related to the
enpl oyee' s nedi cal conditions and workpl ace

condi tions, including whether or not the enployee

is nedically able to use the respirator

(b.) The need, if any for follow up nedical
eval uations; and

(C.) A statenment that the PLHCP has provided the
enpl oyee with a copy of the PLHCP's witten
reconmendat i on.

E. Additional nedical eval uations

The conpany will provide additional nedical evaluation if:

1. An enployee reports nedical signs or synptons that are
related to ability to use a respirator;

2. A PLHCP, supervisor, or the RPA infornms finds the need
to reeval uate the enpl oyee;

3. (Cbservations made during fit testing and program
eval uation indicate a need for enployee reeval uation;
or

4. A change occurs in the workplace conditions that nmay
result in a substantial increase in the physiol ogical
burden placed on enpl oyee.

Medi cal History

Where an enpl oyee has had prol onged nedical illness (specify)
such an enpl oyee shall not be assigned tasks requiring
respiratory protection.

Use of Physical Exam Results and Medical History
Pl ant physician shall use the |latest ANSI Z 88.6 CGuidelines in
conjunction with the | atest NI OSH CGui delines for eval uating



Enpl oyees' ability to use (type) respirators.
Wher e doubts exist a reeval uation shall be effected.

Facial Hair Policy

Facial hair that passes between the seal of a respirator or
interferes wwth any valve shall not be all owed.

St andard Operating Procedure for Facial Hair:

1. Reassi gnnment of enpl oyees with nedical and/or religious
reasons for having facial hair to operations where
respirators are not required may be consi dered.

2. Enpl oyees experiencing a | eak due to facial hair shal
renmove the facial hair and be fit tested before
performng the assigned task requiring respirator.

3. Enpl oyees wearing respirators shall be expected to have
hair renoving anenities on hand, or report to work
cl ean shaven. (Lockers) Tinme will be allocated as
deened necessary, by the enployer, for hair renoval.

Cont act Lenses Policy:

Except in cases where a chem cal manufacturer recommends agai nst
or prohibits their use, contact lenses will be permtted with
hal f mask respirators provided that additional eye protection is
utilized.

St andard Qperating Procedure for Contact Lenses:

1. Safety glasses with side shields and/or inpact goggl es
shall be worn with contact | enses.

2. Such equi pnent shall be inspected before use.
3. Supervi sors shoul d know who wears contact | enses.
APPENDI X A

Li st of respirators used on the prem ses.
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State Occupational Safety and Health Consultation Project

A source of assistance with construction and general industry
safety and health is the Montana Onsite Consultation Project.
This division of the Departnment of Labor and Industry operates
i ndependently of OSHA' s enforcenent branch. The program was
devel oped with small businesses in mnd, and is available to
private sector enployers who want help in recognizing and
correcting jobsite hazards.

When an enpl oyer uses the service, a trained occupational safety
and heal th professional conducts a free onsite "inspection" and
consultation. No citations or penalties are given for any of the
probl ens that the inspector/consultant may find, and the service

is conpletely confidential. The enployer has the responsibility
and obligation through the programto correct the identified
hazards within an allotted anbunt of tinme. |In addition, the

consul tant can assist in devel oping and mai ntaining an effective
safety program offer jobsite training and education for

enpl oyees, and hel p | ocate other sources of assistance for safety
and heal th concerns.

Al t hough this program can be beneficial, you nmust realize that
there is still no guarantee that a jobsite that has received the
consultation services will "pass" an OSHA i nspection. For

i nformati on about Montana's Onsite Consultation Project please
cont act:

Safety & Heal th Bureau
Department of Labor and Industry
P.O Box 1728

Hel ena, MI 59624-1728

(406) 444-6401
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Resour ces

I nformati on about respiratory protection and safety and
heal th standards can be obtained fromthe sources |isted
bel | ow

1. U S. Departnent of Labor, COccupational Safety & Health
Adm ni stration, (CSHA).

Public Affairs Ofice- Room 3647, 200 Constitution Ave.,
Ashi ngton, D.C 20210.

Phone: (202)693-1999.

www. osha. gov

2. National Institute for Cccupational Safety and Health,
(NICSH). Departnent of Health and Human Services,

200 | ndependence Ave. SW 317B, Washi ngton, DC 20201.
Phone: 1-800-356-4674, 1-800-35-N OSH.

WWWV. ni osh. gov

3. Anerican Conference of Governmental Industrial Hygienists
(ACG H).

1330 Kenper Meadow Drive, Cincinnati, OH 45240-1634.

Phone: (513)742-2020, Fax: 1-513-742-3355.

www. acgi h. org

4. American National Standards Institute, (ANSI).
11 West 42nd Street, New York, NY 10036.

Phone: (212) 642-4900, Fax: (212) 398-0023.

WWW. ansi . org

5. National Safety Council.

1121 Spring Lake Drive,

Itasca, |IL 60143-3201

Phone: (630) 285-1121, Fax: (630) 285-1315.
WWW. NSC. org
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